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POLICY NUMBER: 3201 

POLICY TYPE:  Academic Affairs  

POLICY TITLE:  Emeritus  

POLICY MANAGER:  Provost 

_____________________________________________________________________________  

 

POLICY PURPOSE: 

The purpose of this policy is to establish a process that affords retiring faculty the opportunity 
to leverage the college brand and former title in writing, speaking, teaching, and other 
academic-related pursuits. 

POLICY: 

Emeritus is a title which may be conferred on selected retired faculty whose records of accomplishment 

reflect distinguished service to the college. The president may also award emeritus status to retiring 

academic leaders as well. Retired faculty who meet the following eligibility requirements may apply for 

emeritus status: 

Eligibility 

• At least 10 academic years at the college.   

• Demonstrated excellence in the performance of a well-rounded set of professional 
responsibilities at the College.  Those responsibilities may include: teaching, scholarship, 
student development, committee work, advising, co-curricular activities, and 
community involvement. 

• The retired faculty will continue to pursue lifelong learning, writing, speaking, teaching, 
and other civic and academic-related pursuits, connect with the Madison College 
community, and otherwise support the ongoing mission of the College. 

COLLEGE POLICY 
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EMERITUS FACULTY MAY PROVIDE SUPPORT TO MADISON COLLEGE THROUGH VOLUNTEER 

SERVICE IN AREAS SUCH AS: 

1. Mentoring opportunities of students and faculty 
2. Volunteer activities with students and faculty 
3. Foundation activities 
4. Guest lecturing 
5. Service on advisory committees 
6. Planning events 
7. Additional activities as needed  

Responsibility of Recipients of Emeritus Status 

Emeritus faculty are expected to support the college within the community and among 

professional colleagues in a positive manner and in pursuits that are aligned with the mission, 

vision, and values of Madison College. 

Application processes   
Emeritus candidates will complete the Emeritus application. (application is on page #3) 

1. The application is submitted to the faculty member’s dean who will review it and, if 
approved, will forward it to the provost and president.   

2. The provost and president review the forwarded applications and send a formal letter to 
those who have been recognized as Emeritus faculty. 

Emeritus applications will be accepted anytime throughout the academic year.  Decisions on 
Emeritus status will be made by May 15 of each year.  

Emeritus Status 

Emeritus faculty may use the title, “Faculty Emeritus, Madison College” in writing, speaking, 
teaching, and other academic-related pursuits.  

In addition, Emeritus faculty are eligible for the opportunities available to all Madison College 
retirees, including the option to retain a college email address, participate in public Madison 
College ceremonies and academic functions, serve as an ambassador for the college at events 
within the college or at large community, and stay abreast of college news and information 
through Matters.  

Discontinuance of Emeritus Status 
Emeritus faculty can request to discontinue Emeritus status at any time. The College also 
reserves the right to rescind Emeritus status when it is in the best interests of the College. 
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DENIAL OF APPLICATION AND REVIEW 

Should the dean deny the candidate’s application, a rationale will be provided.  If desired, the 
retiring faculty has the option of requesting an application review by the provost. 

 

GUIDELINES/PROCEDURES 
 

Emeritus Application 

(Note: This application can be created into a “fillable” form for easier completion, submission, 

collaboration, and sharing, if desired) 

INTEREST IN BEING EMERITUS FACULTY 

Describe why being named an Emeritus Faculty interests you and how you plan to use the title 
of Emeritus Faculty if awarded.   

TEACHING/PROFESSIONAL EXCELLENCE 

Describe how you have demonstrated commitment and success in providing excellent 
instruction to Madison College students, or if in a non-instructional faculty position, provide 
details about how you excelled in providing the professional services required of the position. 

You may include one or more of the following: 

1. Descriptions of the courses taught at Madison College 
2. The various instructional delivery systems utilized 
3. Professional services provided, various student constituencies served 
4. Efforts at keeping instructional curriculum current 
5. Efforts at keeping professional services current and meaningful 
6. Other aspects of teaching excellence 

PROFESSIONAL DEVELOPMENT 

Describe any efforts made in ongoing professional development that was required or 
appropriate for your discipline, profession, or occupation. 
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CONTRIBUTION TO MADISON COLLEGE AND/OR SURROUNDING COMMUNITIES 

Describe your commitment to the College and surrounding communities to include one or more 
of the following: 

1. Leadership positions/efforts, commitments beyond the typical faculty day to day work   
2. Volunteer efforts on and off the campus 
3. Any other evidence of contributions the candidate wishes to present 

Information about contribution to the College and/or surrounding communities should be 
summarized thematically, and not necessarily include a list of all activities, positions, 
committees, etc., over the course of one’s Madison College career. 
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