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POLICY NUMBER: 7101 

POLICY TYPE:  Equity & Inclusion  

POLICY TITLE:  Equity Lens in Research Policy    

POLICY MANAGER:  Vice President, Equity, Inclusion and Community 

Relations 

_____________________________________________________________________________ 

 
POLICY PURPOSE: 

There is inconsistent application of an equity lens to research conducted across the college. 
Currently there are guiding principles or best practices that apply to equity for research and 
assessment.  Since there are no principles or practices in place, the college cannot state that 
research is consistently being conducted with an equity lens or that employees are 
knowledgeable and motivated to do so.  This policy is intended to ensure that the College 
provides resources, support, and training for staff to integrate an equity lens into research. 

POLICY: 

To normalize integration of an equity lens in data collection and analysis, the college will 

establish definitions and guiding principles to encourage the consistent application of an equity 

lens to research focused on students and employees. 

SCOPE: 

This policy would apply to research being done using data on Madison College employees and 

students with the intention of making decisions that impact students or employees.  Resources 

and processes would be created to support the consideration of equity at all stages of research: 

• Design: Design the research question free from bias. 

• Collect: Prevent bias in the collection method and ensure that the collection method is 

accessible. 

• Analyze: Consider issues of inclusivity and bias in the data set and analytical tools and 

analyze data with equity in mind. 
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• Display: Present data in an accessible and inclusive way, which could include 

disaggregating/aggregating data appropriately, using universal design, and using 

inclusive terms. 

It does not apply to students conducting research as part of their coursework, though the 

resources should be available to students, including those conducting research in the Honors 

Program.  It is not intended to place required guidelines on research faculty are conducting 

where the scope of that research is external to Madison College students and employees.  The 

resources should be made available to faculty who wish to consider equity at all stages of their 

research even when Madison College is not the scope of their research. 
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GUIDELINES/PROCEDURES: 
 

To normalize the application of an equity lens, the College should: 

• Establish a team of data experts and users from across the College to create Madison College-

specific definitions, guiding principles, and best practices for equity in research.  This team 

should consider how to normalize equity in research by incorporating these definitions, 

principles, and practices into existing functions of the College.  It should develop mechanisms 

for accountability and assessing the consistent use of an equity lens in research.  The team 

could include representatives from the following units: 

o Institutional Research and Effectiveness 

o Institute for Equity and Transformational Change 

o Human Resources 

o Academic Strategy and Analysis 

o Honors Program 

o Center for Excellence in Teaching and Learning (Equity and Inclusion Fellows) 

o Retention Initiatives and Student Engagement 

 

• Provide resources so that individuals and units are better equipped to consider equity in all 

steps of the data and research cycle, which could include: 

o Creating a SharePoint site of resources 

o Developing a checklist of best practices for employees and students to consistently apply 

when conducting research 

o Using the resources that have been gathered by the IEC/DCRC sub-committee as a starting 

point for creating resources 

o Designating a person or group of employees to contact with questions about equity in 

research 

 

Timeline considerations: 

The Institutional Effectiveness Council should receive updates from the team of data experts 

during the 2021-2022 academic year on their progress. The work should correspond with the 

ongoing work of the College’s Equity and Inclusion Plan.  
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